Election Agreement to Work at Boston Arts Academy

I, ______________________________, am voluntarily electing to work at Boston Arts Academy Pilot School. I am signing this Election Agreement to indicate I understand and agree to the following terms and conditions of my employment.

The Boston Arts Academy Pilot School is supported by the Pilot Schools program described in the Collective Bargaining Agreement between the School Committee of the City of Boston and the Boston Teachers Union (the “BTU Contract”) and in the Pilot Schools Request for Proposals, which is the document that established Pilot Schools in the Boston Public Schools. Employees of Pilot Schools are to receive salary and benefits as they would at any other Boston Public School, as specified in Article VIII, Compensation and Benefits, and Article III of the Paraprofessional Section of the BTU Contract for their members. BAA employees are expected to follow the standard BPS procedures for attendance, sick and personal times.  Other terms and conditions of employment for BTU Employees will be determined by the Boston Arts Academy Pilot School’s administration and the Boston Arts Academy Pilot School’s governing body, rather than by the BTU Contract.

While not attempting to be exhaustive, this Election states the more significant terms and conditions.  These terms and working conditions will be subject to change from time to time as the Boston Arts Academy Pilot School may make changes to its program and schedule during the year.  These changes will occur with prior notice by the Leadership Team and sufficient discussion in faculty meetings, and a 2/3 vote of BTU members in order to ratify the change.

1. Salary, Benefits, Seniority and Membership in a Bargaining Unit

BTU Employees will continue to accrue seniority as they would if they were working elsewhere in the Boston Public Schools. Employees hired as teachers will receive the salary and benefits established in the BTU Contract, Article VIII. BTU Employees will be members of the appropriate Boston Teachers Union bargaining units. (Note:  No seniority accrues until and unless a teacher is made permanent, and then seniority is retroactive.)

2. Terms of Employment and Work Year

Academic Year 2008-2009:  Teachers and some paraprofessionals are required to work a total of 214 hours over the regular contractual requirements outlined in the BTU Contract, which is inclusive of all duties that occur prior to the school year, during the school year, and following the school year as outlined below. Understanding that there may be different work schedules for different employees, this number of hours is inclusive of all required duties as described in an employee’s job description. In addition, it is important to note that Professional Development days may be scheduled on different days than those scheduled on the BPS calendar.  Additionally, BAA may have regular school days on days that are scheduled as Professional Development days by BPS. 

Required duties that are included in the total hours noted above are:

· Employees are expected to attend weekly Friday staff meetings. 

· Employees who are involved in BAA’s Writing/Seminar curriculum will be expected to attend a grade level meeting at least once per month that may run until 5 p.m.

· Employees will attend a mid-year retreat (usually in January), which could occur on a Friday and Saturday. Advance notice will be given. 

· Employees will attend two evening family conferences during the school year.

· Employees will work occasional additional time determined by each department to provide for student performance and presentation activities.  

· All employees must participate in weekly department meetings and these may continue after school.   

· The leadership team, with the approval and input of staff, will determine the curriculum and planning workshop dates prior to school. For 2008-2009, these dates are the week of August 25 to August 31. Attendance at these workshops is mandatory.

· All employees will work 2.5 days in June reviewing and evaluating year and completing activities after the close of school.

In addition, supplemental tasks necessary to complete the mission of the Boston Arts Academy Pilot School may be required by prior notice of the Leadership Team and sufficient discussion in faculty meetings.

3. Responsibilities

All terms from the job description under “General description and goals,” “Responsibilities,” “Terms” and “Qualifications” are incorporated herein for the undersigned employee. This job description can be found on file in the office.

4. Performance Evaluation

BTU Employees will be evaluated utilizing the standard BPS process (which is currently that provisionals are evaluated annually, and permanent teachers are evaluated every two years) and a further process that may be developed by the Pilot Schools.  

5. Dispute Resolutions

The Pilot School will use the Dispute Resolution Guidelines as set out in the BAA’s by-laws to resolve disputes where applicable.  

6. Excessing

BTU employees may unilaterally excess themselves from the Boston Arts Academy Pilot School. Similarly, the Boston Arts Academy Pilot School may unilaterally excess permanent teachers, in accordance with Article III.E of the BTU contract. In the event of such excessing, BTU employees (unless they are provisional teachers) will be placed on the system-wide excess list, subject to the terms and procedures in Article V. J of the BTU Contract.

7. Dismissal

All employees are subject to dismissal from BPS in accordance with existing law. Additionally, the contract for provisional teachers is limited to one school year of employment.

By signing this Election, I acknowledge that I have read all its provisions, including the attached job description and dispute resolution guidelines incorporated herein, and that I agree to all terms and conditions of employment stated herein.

SIGNATURE:

________________________________________________
__________________

Name of Employee






Date

Boston Arts Academy Headmaster:  __________________________________________







Linda Nathan
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