Health Careers Academy

A Horace Mann Charter Public School of the Boston Public Schools
ELECTION AGREEMENT

Between 

Health Careers Academy 

And

__________________________________________

 (Your name) 

I, ______________________________________________, am voluntarily electing to work at the Health Careers Academy - Horace Mann Charter Public School.  I am signing this Election Agreement to indicate that I understand and agree to the following terms and conditions of my employment.  The Health Careers Academy is a Horace Mann Charter Public School.  Therefore, the terms and conditions of my employment at the Health Careers Academy will be different from those at other Boston Public Schools.  Employees of the Health Career Academy Horace Mann Charter Public School are to receive wages and benefits as they would at any other Boston Public School, as specified in Article VIII, Compensation and Benefits of the BTU Contract for teachers.  Other terms and conditions of employment will be determined by the Board of Health Careers Academy, rather than by the BTU Contract.  While not attempting to be exhaustive, this election agreement states important terms and conditions of employment at the Academy.  These terms and conditions will be subject to change from time to time as the Health Careers Academy-Horace Mann Charter Public School may make changes to its program and schedule during the year.  Such changes will be developed by staff and administration and will be approved by the Board of Trustees of Health Careers Academy.  
1. Salary, Benefits, Seniority and Membership in Bargaining Unit

Teachers will accrue seniority as they would if working elsewhere in the Boston Public Schools. Teachers will receive the benefits established in the BTU Contract, Article VIII.  They will receive a salary that is established in the BTU Contract, Article VIII. Teachers will be members of the appropriate Boston Teachers Union bargaining unit.  

2. Term, Work Year and Hours

The term of employment will be the 2008-2009 Health Careers Academy - Horace Mann Charter Public School year which includes up to 5 days beyond the BTU contractual school year for teachers which is specified in Article V.E of the BTU Contract.  The staff and the administration will develop the schedule for utilization of these additional days. At least 30 days written notice of scheduled additional days will be given. The standard workday will be seven and one-half hours, from 7:15am–2:45pm. Teachers are required to attend up to four social and cultural events held during evening or weekend hours. Teachers are required to participate in three parent conferences during the school year. 

Teachers are expected to be involved in a variety of educational and administrative activities beyond the scheduled working hours that are necessary to fulfill the mission of the Health Careers Academy.  These activities will require on average four hours per week and may include, but are not limited to:  

· A weekly 115 minute staff meeting

· Phone contact with students and parents about the academic progress of the students

· Preparation of individual student progress reports each term

· Participation in student recruitment efforts, including presentations, phone calls and interviews

· Participation in leadership teams, professional development, advisory, clubs, extra curriculum activities, and other committee meetings as needed

· Participation in staff recruitment and selection processes

· Planning for family celebrations and school-wide social or cultural events

These activities will require you to work 145 hours beyond the requirements of the BTU contract, as such HCa teachers will be eligible for compensation from the school district for a maximum of 50 hours.  If additional hours or activities are needed to fulfill the mission of Health Careers Academy Horace Mann Charter Public School it may be necessary to negotiate with individual teachers.   

1. Excessing at the End of the Year

Consistent with the BTU Contract, teachers may unilaterally excess themselves from the Academy at the end of the work year.  Similarly, the Academy may unilaterally excess a teacher at the end of the work year.  In the event of such excessing, permanent teachers will be placed on the system-wide excess list, subject to the terms and procedures in Part V.K of the BTU Contract.  

2. Dismissal

Teachers will be subject to dismissal from BPS in accordance with existing law and regulation.  Additionally, the contract for provisional teachers applies only to the specified year.  

3. Responsibilities

In addition to their central classroom teaching responsibilities, teachers will be involved in a variety of additional activities, including but not limited to:

· Curriculum development and integration with the support of our health care and higher education partners, designed to bring relevant health and health careers information into core academic curricula;

· To prepare and submit weekly lessons plans for review and approval as requested by the Headmaster. 

· Professional development activities designed to explore classroom approaches, reflect on teaching practice, examine student work, and increase knowledge of the health care industry-all of which will improve teaching and learning.

· Collaborative time will be available for the purpose of looking at student work, developing strategies in differentiated instruction, reflecting on instructional practices, and analyzing student data.

· Team building activities to build collaboration among the entire Health Careers Academy community;

· Participation in the Student Support Team meetings to address the particular needs of students and their families and;

· Outreach to parents and families.

1. Performance Evaluation

Along with the performance evaluation system described in part V.G of the BTU contract, administration will provide staff with informal written and verbal observations.

2. Dispute Resolution

The dispute resolution process described in Article X of the BTU Contract will be used. Staff and administration may develop a dispute resolution process to be approved by the Health Careers Academy Board of Directors.  

((((((((
By signing this document I acknowledge that I have read all the provisions of this election agreement and that I agree to all its terms.  

Name

___________________________________

Signature
___________________________________

Address
___________________________________



___________________________________

Date

___________________________________

***********
Headmaster   

____________________________________

Executive Director 
____________________________________

Date


____________________________________
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